 Agr,|
mAg ZRENEUR

ZTBL, B ARA misd renownied 5 financinl withy U
traeafemmudion in a ehatienging erronmisnd The sdnid s who LTI e besse sligibilly crteria mny appey for e positens

syt Monttoring Unit: AvP
(Mo, of Position-1)

»l Test Planning & Maoniloring
{No. of Position-01)

"EXparience: Meumum 08 years post qualleation expenence in Branch |
Banking Opormbanal AML | Compliance in Commesinl Bariks G
sl pessEss 5 Years' axpenence a5 001 oF abave

N ALSUC h a Bank. Must be wesl
warsad with com ot bisck offico wnd branch opotfions

Qualification: Mnimum Bachelor's degioe om HEC recgnized | Qualification” Minimum 15 years of scucsbon from HEC

Lknrsisaty .. mecognized Linnecsty

Job Responsibilities: Job Responsibilities:

= Moniloring and Supsrdsion of the aflaes of Accourd Mondoring Unit o Plan & conducd pariodic tesling of key conitols

= Suparase intamal assessmant of lop 100 deposdors as per SBP | o gontify gegs durng the penodic (esting oxorcse and tik
mquamaments action for esokibon

= Moniior customor accounts inchedng high risk ecownts PEPs NGOsTIPOs |
Mrssts pnd mansgmg senor Managements approvals in s with SBF
mguiatons

= Monionng ol COODEDD regumments and complebons. of  accounl
wocemmerdnlion in line wilh regulalory g mimonts

= Rovew preniodic QDD exprorse of custorme acoounts and coondnate wih
BRnChEs for complance

= Follow i for culstanding quones ramsod by AML Analysts walh branohios £
Zonal Managhmal

Respond bo and address idinified weaknesses or ncidents in

il coninols

« Coordwale and Incbinle nlsmal and o mal sdions mn
manculion af lh adsigrments

* Miski auin fho gapsobsoiveibons atliled by the Exoms

Audtors/SHP am comvayed for necessany complinngs.

+ Protwart .nm Eacal 5 ort,
» Wnowledge of ICFR and mistod NﬂﬂﬂmlﬂlMLll [T
brmnch oporsbons

& Lisuson wiln mguiniony bodios SEP | FML relaled o AKL quarnies

= B o 562 AWLIGH ] GPF Regidatons.

& Wrarattake of AT | paring decuimentlen b e SEP Iegiaiony reparmers
+ Custormer Dus [Mgeres | Enharced Dus DEgeren mpumemarty se:

= Knowiedge of imucelianecus branch opershons requinsments in Commes sl Baning

sk Management Officer: Complianc
No of Position 01 No

Linison Officer; OG-11
ol Position - 01

Expanionce: Mawmm 03 yoors post qusbficalon sxponencs including 01
yor of axpotionco al compatablo posbion
Qualification: Mirsmum Bachalor's degres tram HED rseogrized

Exporignce: M am 03 yoesrs pest qualilficalon oxpeioencs
inchidng 01 yoar of nrpodonce ot comparablo peslion

Qualification: Minmun Bacholors dogreo from  HEC
Lniversity i rocognzod Loty
Job Responsibilities: Job Responsibilities:

* To Asend n caglunng al the megussiory roposdory 7 e Complance Rk
Bargartinnl wysom

= Maragomaent ol the Complance Rsk Managemen! Syslem

o To st in dentification of regulstory complance i and snglamentation of
ool o mitigola mik

® Asssd in estal el mondonng Key Fask Indcators (RRFs-andy waenmng
Mg ) for o) Ruretion

= Asssd o onsue tmaly comphisnon o g oy st pedlnes by
enoednilng with ol the e stakeholdnrs

= Towork ns nlisson betwsen mtemaliextemal agenoes and
ZTHL

» Tocoordinalo betwesn difleran staksholdess for colleciion of
e dats, consoldalion s sTanging corngliance:

* Toasss m mview perode imspechon repod and sTanging
oyl e

= To masisl in IMERETEntnG ENANGES i SYSEM 85 and whan
roguend by ihe mguintar and srmangng comphanos of
otmanmions rolatod o Infonmiation Sysiom

EXpenenca: binemum 05 yoars post quobfcolion exponence

ZARAI TARAQIATI BANK LIMITED
CAREER OPPORTUNITIES

Pro 5 Analysls & Documentation
Officer: 0G-1 (No. of Position-01)

ExXperianca: Minmum 05 yoars post qualiicabon sxpunonce

e of over 500 Branches &l acress (he country i nvEING sppheatons frem energetic and challenge-onenled professionals With [oVEn track fecord and capacty o peom as o catalyst for

Service Quality Analyst: OG-IT
No of Positlon <09

E:pnmannr Minimaam 03 ml. mﬂ quitlfieabon o |

mFirance & Acoouris O with Mlust
o vl o wih comipliobn back offco process of linahco and
acoounts wilh respect lo ICFR sequeamonts
Qualification. Minmum 16 yews of educaiion from HEC
tecognized Uilbyeruty
Job Responsibilities;
* lconfily nid assess e nsks assocnied wilh pocessos which

can impsc inlinbiity of fnancinl mporting
= Shyyirdonrmied aboul changes n rogulalony il
% DrsignyUipdaio thn conbol procosses and docemsntadion
» Collabombe wilh procoss ownars. ond sskoholders
s Artangs tmang rogrems o inse swaeness among
mriiployes. aboul mporancs of ICFR.

Skil

M5 Emol, M3 Word, Visa
of IGFFA and nelaled rogunliors and commencel bark
bianch oparaions

Customer Experience Officer
No. of Position = 09

(OG11)

i Biniar lir sl ol webmehi
U1 Vear i felevant feld
Qualification: Mairmm Bacholors degro from
HEC wcognod Liniversiby
Job Responsibilities:
s Collecting & compdng dnafn for  measunng
peilomanoe of feld fmdonanesbmndes (of
purpeses of mrking of mnches of mestng Senace
Qualily slandands  therough  Rogional  Opamilions
Manager, af Zonal Office and mantainng Senice
Cuniity WS
Analyzing of Satvies Quelily Branch Assesss
Repors/Customens Feadback Fanns, |dentification
of grey amas and action pen of it mitgaton
To assesl in iy tacung
brenches of Serace Quality Slmdnrlh waihy Hlum
nnasgonmon] on ponodc bas
Other Skille/ Experiise! Knowledge Required-

Wl versod with Advonce Ewol, MIS managemen,
sl & repon wiling

Reguistory Reporting Offices: OG-
Hao, of Pasition = 01

Expariance: Mnmam 03 yeors post qualicalion axgarninnon
ity BanksFinancial (nstilufiois oul of which 01 yaat in foloant
Tl

Qualification: bswmum Bacholors dogres from  HEC
rucognazod Lninvrsty

Job Responsibilithes:

* Armnging independent RisearchSureys fo mensire el of
Fnplementaton of S0 Standeds m FIC regene, gougng
Cursomers Prspion about Bank

» Evaluntion of (he Cusiomers parcepson by identfying gy
arwis and its escalnbion o tha Higher Managamant es wall os
e pochve Zorl Cheels Snd m[lll'.mﬂ‘m ﬁlw‘mm

» Poricdical aralysos, suggestion o bridge the gags idontified
Dipugh Branch Assessment Hepors & Rool Cause Analyss

Exporiencae: Minimum 03 yeos posi quallicaion |

aapionco  ncludng 01 yoai ol Gopoioics o

compauniio positon

Qualification: Mumeam Bachelo's digroe fom

HEL mecognized Universily

Job Responsibilities:

 Proparg and temely subnid mgulaiony. oports (o
&8P

s Ensum implemaeniotion of changes m mporing
IS

s Coordmate with) misvant deparimend for collection
of FeLEsde daln

o Carry oul ponode mvewionoalyss of sloliioy
mporiing resulty




Cther Skills/ Expertisel Knowiedge Required: * Communicals riomalion on compliancs pnonbes 1o all e
& Excollont commmunicntion, analyical, wlorpsrsonil, ndaptabiity, mwork skils sAnkoholdars
I s oo, Sapwriic i ofica g caor Ll Mo Cfce Other Shills/ Expertise! Knowledge Required:

» Shouk] havn sdequaln knowledg o epedslary complianc arad el .
FudistTy Encolioni  communcalon, anaiySical,  nderparsonsl,
Spmritis ofthe b oonptabillly, ieirmwon skils mnd NEnds-on aeeriEnoe

i officn wpplcEBon. |8 WMS Offcn
® Shoud have adequats knowiedge ol | egulaiony
Beunking

comptance and genersl opesmtions of e
sty

of Complants and monfomg of its mocaton prooess wih |« ssue guideines (o ol stikehotders for prepamiion
mlograbon 1o ol concamed icormsolidabion of doln

gm,gum.ﬂmwfmjmm: + R
mgn  system of  dals  ompluring. Hs
A T - ™ wnsoidation and subsequent sulmession as per
mguiabony Mceroem anls
# Ensura miomation of regulalony repodting

» Excefient communication, analyscal, ndsrpersonsd

mclaptabity, k=nmwork s and handson experence:

office agpecason i ¢ kS Ofos, rwrvﬁfm-l
fmermediate leved)

St Py icheguuse kel e of reguiiony reporting L e
wathing kroededpe of RCOA, SIC, MISH based reporis
vl pereml cpevatorn of the bankins sy

nt Monitoring Officer:
iNo, of Positlon- 01)

Experience: Mnimum 03 yoors post quollicalion sxpenonss i barking/linancal psituions. Proferonce il e givan o condidaies
huviryg eegsationen 0 Branch Bankng Oporabens | AML / Compkance i Commuoneal Barks

Qualification: Mirimum Bachelors degrens from HEC recogrzed Uinversity

Job Responsibilities:

& |ntorrul issessmont of lop doposdons as por SBP naparemon

& Accound scruiSiny nid doficiencir sonl o bimnches fod facliflicnlions

® Blonitor cusiomer accounts inchadng high sk acceemts PEPs, NGOs®IPOs /Trusts

& Monitoeng of CODMEDHDY requirermants and cormpiltions of aceount documion tabion i ing with reguisiony imgumnsnts

» Reviow petiodic. D00 peseisa of cuskone sceounls and coondinudn wilh bearehes fol complnnes

* Foliow ug with assgned branches 1o aitend parding AML quenes witen defired tmeines

Other Skills? isa/ Required:

= Knowiledge of SHP AMUICFTICPF Reguiaons

* Knowksoge of Account opnng s par SEP T

® Casstomer Due Diligenes [ Enhanced Due Diigence rsquineminnts sc
® Knewouge of mesesllanoos bioneh opormions maustomaens in Camencial Banking

Tisgquit Mo

Pool Manager — AVPIVP
(No. of Position-1)

Experience:, Minimusn 08 yuors post qualiication eeponence i France | llamio Banking Pool hansgomant
Qualificatian: s ACMARCCAMBA FanancaM Com@ Com/ GA [infer) o sy equevalon mievant degroe from HEC
recogneed Upiversity

Jab Responsibilities:

* Maduge depasit and treasury pocks as per SBP guideings:

& Sty wndersdandeg of books of nooounts and her balancing
* Comprdision s delitniton of el sl loss o D deposiors
« Taggny and movement of financing finvestment assets

# Creabon ol special poois.

= fdlocabion of income mnd oagErmos olc

* Any oiher offcal rssgrement assignad by he management

s N

® |nteresisd candidates may apply online through websis: hitps./www.zthl com ph/iebs 15 25 August, 2024, applications receivad after dus date will net be considered,

» Masimum age limét far AVP/VP 45-years, for OG- 40-years and for 0G| 35-Years as on closing dats 1o apply.
« Dual nationality holders are not eligible 1o apply for the post.

« Only shortisted candidates will be called for inferview, No TA/DA shall be admissible for interviews.

#* Wa Offer compatitive remuneration packege goarsd towards attracting best talent in the market.

= We are an squal opportunity smployer.

it & Appointment), ZTBL, Head O

e, Islamabad (@ 051-9252724




